
Recommendations to the Nominating Committee 

Church Officers for 2012 
 

We, the Nominating Committee, request that all members of  First Christian Church, Chico 
seriously and prayerfully recommend those persons you believe should be asked to consider a 
leadership position. Indicate those names below. You may put it in the collection plate, drop it by 
the office or mail it to the church. 
 

Your participation in this process is important and we appreciate your input. Please respond now 
while it is fresh in your mind. 

    —Nominating Committee 
Please consider the desired Leadership qualities and gifts for serving as listed on the back 

Please return the completed form either by the collection plate, or dropping it off at the church 
office, or mailing it to the church. Thank you. 

I prayerfully recommend… 
 

Board Moderator __________________________  

 __________________________  

Board Vice Moderator __________________________  

 __________________________  

Board Secretary __________________________  

 __________________________  

Church Treasurer __________________________  

 __________________________  

Financial Secretary __________________________  

 __________________________  

Asst. Financial Secretary __________________________  

 __________________________  

Personnel Committee __________________________  

 __________________________  

Endowment Trustee __________________________  

 __________________________  

Church Historian __________________________  

 __________________________  

Elder __________________________  

 __________________________  

Diaconate __________________________  

 __________________________  

At Large Board Members __________________________  

 __________________________  



Board Moderator: Be objective and able to listen to all sides; open to hearing all perspec-

tives and ideas; able to keep a meeting on the subject at hand; be a calming influence. 

 

Board Vice-Moderator: Same as Moderator. 

 

Board Secretary: Able to hear what is being said at the meeting, and record the meeting 

activities and actions. 

 

Church Treasurer: Timely payment of bills; correct errors in a timely manner; work 

closely with leadership; be transparent and open; must maintain confidentiality. 

 

Financial Secretary: A numbers person; confidential, organized and efficient. 

 

Ass’t. Financial Secretary: Same as Financial Secretary. 

 

Personnel Committee Member: Able to look at staff as employees; have an understand-

ing and experience in business practices; listen to congregational concerns; work closely and 

communicate with the Pastoral Relations Committee. 

 

Endowment Trustee: An understanding of financial practices; has a passion for develop-

ing planned giving programs within the congregation. 

 

Church Historian: Interest in recording church history and events; create a team to ac-

complish the combined tasks of Historian and Church Clerk–to record past and present 

church historical events and records. 

 

Elder: Willing to help care for the spiritual needs of the congregation, as a part of the 

shared ministry of the church; committed to being equipped and to equip others; have a 

desire to grow spiritually, and to help others grow in their faith. 

 

Diaconate: Mobile, and able to get around; able to think “outside the box”; faithful. 

Stewards are recruited by the Diaconate and others. 

 

At Large Board Member: Interested in the life of the church, and committed to its future 

thriving. 

Please consider the following desired Leadership qualities and gifts for serving when you 
are making your recommendations. Thank you. 


